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ENDNOTES

INTRODUCTION

" Gender equality has been recognized as a

human right since the establishment of the United
Nations.

The 1948 Universal Declaration of Human Rights
(UDHR) and the 1976 international convenants on
Civil and Political Rights (ICCPR) and Economic,
Social and Cultural Rights (ICESCR) all contain
clear statements on the right of women to be
free from discrimination. The Convention on

the Elimination of All Forms of Discrimination
against Women (CEDAW), adopted by the
General Assembly in 1979, obliges signatories

to undertake actions to ensure gender equality
in both the private and public spheres and to
eliminate traditional stereotyped ideas on the
roles of the sexes. Importantly, governments at
the 1995 Fourth UN World Conference on Women
in Beijing, laid out specific actions set to attain
the equality and empowerment standards set by
CEDAW, in the Beijing Platform for Action. For
more information on legal instruments and other
relevant international standards of particular
importance to women's human rights and gender
equality, including CEDAW and other treaty
bodies, see: http://www.un.org/womenwatch/

daw/beijing/platform/plat1.htm.

2Employees’ and workers' rights are addressed
by numerous international standards,
conventions and recommendations of the
International Labour Organization (ILO). While ILO
instruments are applicable to both women and
men, there are a number which are of specific
interest for women workers. See the ILO Bureau
for Gender Equality and the ILO Library online
Resource Guide - Gender Equality in the World of
Work: http://www.ilo,org/public/english/su

lib/resource/subject/gender.htm.

Founded in 2000, the UN Global Compact is

a strategic policy initiative for businesses that

are committed to aligning their operations and
strategies with ten universally accepted principles
in the areas of human rights, labour, environment
and anti-corruption. See:www.unglobal
compact.org.

In 2005 the United Nations Secretary-General
Kofi Annan appointed Professor John Ruggie as
Special Representative on the issue of human
rights and transnational corporations and other
business enterprises. The mandate includes
identifying and clarifying standards of corporate
responsibility and accountability with regard to

human rights.https://www.un.org/.

3 Over the past 10 years, there has been an
increase in business’ attention to corporate
responsibility and sustainability reporting
through a variety of mechanisms. One example
is the UN Global Compact requirement on
annual Communications on Progress (see:
http://www.unglobalcompact.org/COP,
index.html). Another example is the global
sustainability reporting framework developed by
the Global Reporting Initiative (GRI), which sets
out principles and indicators that organizations
can use to measure and report their economic,
environmental and social performance. In
2008-09, the GRI worked with the International
Finance Corporation (IFC) on a research and
consultation project aimed at addressing

the gap between gender and sustainability
reporting, culminating in the resource
document, 'Embedding Gender in Sustainability
Reporting, a practitioner's guid€e to help
organizations worldwide create opportunities for
women, adopt best practices in sustainability
reporting, and improve companies’ bottom

lines. See: http://www.globalreportin
CurrentPriorities/GenderandReporting/

A recent report (January 2010) by McKinsey &
Company, ‘The Business of Empowering Women',
presents a case for why and how the private
sector can intensify its engagement in the
economic empowerment of women in developing
countries and emerging markets. The report
draws on insights from interviews with more than
50 leaders and experts in the private and social
sectors who focus on women's empowerment, as
well as findings from a global survey of nearly
2,300 senior private sector executives, among
others. See: http://www.mckin m/clientser

vice/Social _Sector/our practices/Economic_De-

velopment/Knowled Highlights/empowerin
women.aspx.

Research by the London Business School Centre
for Women in Business found that gender parity
in teams leads to more innovation, making a
clear business case for diversity. See ‘Innovative
Potential: Men and Women in Teams, 2007, avait
able at: http://www.london.edu/assets/
documents/facultyandresearch/Innovative
Potential NOV_2007.pdf

4Additional examples supporting the business
case for gender equality include two recent
studies on gender diversity and corporate
performance by McKinsey and Company,
conducted in partnership with the Women's
Forum for the Economy & Society. Their research
demonstrated the link between the presence of
women in corporate management teams and
companies’ organizational and financial perfor-
mance, suggesting that the companies where
women are most strongly represented at board or
top-management level are also the companies
that perform best. Further research on female
leadership showed that behaviors more often
applied by women reinforce a company’s
organizational performance on several dimenr
sions, and will be critical to meet the expected
challenges companies will face over the coming
years. See ‘Women Matter: Gender diversity, a
corporate performance driver’ (2007) and
‘Women Matter 2: Female leadership, a competi
tive edge for the future’ (2008).

For research and resources of the Women
Leaders and Gender Parity Programme of the
World Economic Forum, see http://www.weforum.
org/en/Communities/Women%20Leaders%20
and%20Gender%20Parity/index.htm. For in-
formation on the World Bank's work on gender,
including Gender Equality as Smart Economics

-a World Bank Group Action Plan, see: http://
web.worldbank.org/WBSITE/EXTERNAL/TOP -

ICS/EXTGENDER/O,,menuPK:336874~pageP-
K:149018~piPK:149093~theSitePK:336868,00.

html

5 The “multiplier effect” of gender equality has
been increasingly acknowledged. Studies
continue to show that lowering the social,
economic and political barriers faced by women
and girls extends education, decreases child
mortality and vulnerability to HIV and AIDS.
Women's greater labour force participation
reduces poverty through increased productivity
and earnings. Conversely, systematic discrimina-
tion against women and girls will make it
impossible for many to meet the poverty and
other targets of the Millennium Development
Goals. Millennium Development Goal 3 is to
promote gender equality and empower women,
and is one of eight MDGs drawn from the
Millennium Declaration, that was adopted by 189
Governments in 2000. The MDGs address the

world's main development challenges, and have
time-bound and measurable targets accompa
nied by indicators for monitoring progress, with a
timeline for achievement by 2015. Growing
concern that the MDGs will not be met is
accompanied by growing recognition that
achievement of gender equality is critical to
achievement of all other MDGs. See: http://www.
un.org/millenniumgoals/and
http://mdgs.un.org/unsd/mdg/Resources/Static/
Products/Progress2008/MDG_Gender

Progress Chart 2008 En.pdf.See also, The
Importance of Sex, The Economist, April 2006;

and ‘Financing Gender Equality is Financing
Development’, UNIFEM Discussion Paper, 2008.

WHERE WOMEN STAND: FACTS AND
FIGURES

"Women's Funding Network. 2007. World Poverty
Day: Investing in Women - Solving the poverty
puzzle. Poverty Statistics. Available from:
http://www.wfnet.org/sites/wfnet.org/files/jenn/
Poverty%20Statistics.doc

2|FAD website (fact sheet on women), accessed

27 February 2009:http://www.ifad.org/pub/
factsheet/women/women _e.pdf

3 USAID website, accessed 27 February 2009:
http://www.usaid.gov/our work/cross-cutting_
programs/wid/wid_stats.html.

“ Ibid.

5 UNICEF. 2009. State of the World's Children:

Maternal and Newborn Health. Available from:
http://www.unicef,org/sowc09

5 United Nations. 2008. Unite to End Violence
against Women Fact Sheet. Available from:http://
endviolence.un.org/docs/VAW.pdf. Also, UNIFEM

2008 ‘Violence against Women: facts and figures’.

http://www.unifem.org/attachments/gender_
issues/violence against women/facts figures
violence against women 2007.pdf].

7 Ibid.
8 Ibid.

9 United Nations. 2008. Unite to End Violence
against Women Fact Sheet. Available from:http://

endviolence.un.org/docs/VAW.pdf
0 Ibid.

MUNAIDS. 2008. Report on the Global AIDS

Epidemic. http://data.unaids.org/pub/Global
Report/2 jc151 lobal report_
pp29 62 en.pdf

2 Global Coalition on Women and AIDS website,
accessed 27 February 2009. http://
womenandaids.unaids.org/; Also, UNAIDS 2008
Report on the Global AIDS Epidemic: http://data.
unaids.org/pub/GlobalReport/2008jc1510 2008 _
global report pp29 62 en.pdf

3The Gender Dividend: Making the business
case for investing in women. 2011. Available from
http://www.deloitte.com/investinginwomen

“Women and labour markets in Asia: Rebak
ancing for gender equality. 2011. Available from
http://www.ilo.org/asia/whatwedo/publications/
lang--en/WCMS 154846/index.htm

> Goldman Sachs Group, Inc. 2007. ‘Gender
Inequality, Growth and Global Ageing'.

'® UNESCO 2008. Education for All, Global
Monitoring Report 2009. Available fromhttp://

ports/2009-governance/

7Women's Learning Partnership for Rights,
Development and Peace website, accessed 27
February 2009:http://www,learningpartnership.
org/en/resources/facts/humanrights
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